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1 of 1 people found the following review helpful. a very good and well written bookBy AllisaThis is a great read on 
why the "other" is so important and the advantage of thinking as a team instead of the "me, me, me" thing.1 of 1 
people found the following review helpful. Very good book that reminds us all to appreciate and be humbled by those 
who have helped pave our way to become the people we arBy alitorryThis book was recommended by a colleague 
based on my request for servant leadership literature. It displays not disappoint me1 of 1 people found the following 
review helpful. Four StarsBy Kindle CustomerInsightful on the power of relationships in our life. We truly were not 
meant to live this life alone!

An expert on the psychology of leadership and the bestselling author of Integrity, Necessary Endings, and Boundaries 
For Leaders identifies the critical ingredient for personal and professional wellbeing.Most leadership coaching focuses 
on helping leaders build their skills and knowledge and close performance gaps. These are necessary, but not 
sufficient. Using evidence from neuroscience and his work with leaders, Dr. Henry Cloud shows that the best 
performers draw on another vital resource: personal and professional relationships that fuel growth and help them 
surpass current limits.Popular wisdom suggests that we should not allow others to have power over us, but the reality 
is that they do, for better or for worse. Consider the boss who diminishes you through cutting remarks versus one who 
challenges you to get better. Or the colleague who always seeks the limelight versus the one who gives you the 
confidence to finish a difficult project. Or the spouse who is honest and supportive versus the one who resents your 
success. No matter how talented, intelligent, or experienced, the greatest leaders share one commonality: the power of 
the others in their lives.Combining engaging case studies, persuasive findings from cutting-edge brain research, and 
examples from his consulting practice, Dr. Cloud argues that whether yoursquo;re a Navy SEAL or a corporate 
executive, outstanding performance depends on having the right kind of connections to fuel personal growth and 
minimize toxic associations and their effects. Presenting a dynamic model of the impact these different kinds of 
connections produce, Dr. Cloud shows readers how to get more from themselves by drawing on the strength and 
expertise of others. You donrsquo;t have a choice whether or not others have power in your life, but you can choose 
what kinds of relationships you want.

ldquo;Henry brings the heart and the mind together, showing that constructive relationships support us in making our 
own lives and the lives of others better. There is no singular success; we all need to work with lsquo;othersrsquo; to 
become our best selves. This book shows you where to look.rdquo; (Maria Shriver, journalist, founder of Shriver 
Media, the Women's Alzheimer's Challenge, and A Woman's Nation Maria Shriver, journalist, founder of Shriver 
Media, the Women's Alzheimer's Challenge, and A Woman's Nation Maria Shriver, journalist, fo)From the Back 
CoverA bestselling author and expert on the psychology of leadership identifies the critical ingredient for personal and 
professional well-being.Most leadership coaching focuses on helping leaders build their skills and knowledge and 
close performance gaps. These are necessary steps, but not sufficient. Using evidence from neuroscience and his work 
with leaders, Dr. Henry Cloud shows that the best performers draw on another vital resource: personal and 
professional relationships that fuel growth and help them surpass current limits.Popular wisdom suggests that we 
should not allow others to have power over us, but the reality is that they do, for better or for worse. Consider the boss 
who diminishes you through cutting remarks versus one who challenges you to get better. Or the colleague who 
always seeks the limelight versus the one who gives you the confidence to finish a difficult project. Or the spouse who 
is honest and supportive versus the one who resents your success. No matter how talented, intelligent, or experienced, 
the greatest leaders share one commonality: the power of the othersin their lives.Combining engaging case studies, 
persuasive findings from cutting-edge brain research, and examples from his consulting practice, Dr. Cloud argues that 
whether you re a Navy SEAL or a corporate executive, outstanding performance depends on having the right kind of 
interpersonal connections to fuel personal growth and minimize toxic associations and their effects. Presenting a 
dynamic model of the impact these different kinds of connections produce, Dr. Cloud shows readers how to get more 
from themselves by drawing on the strength and expertise of others. You don t have a choice whether others have 
power in your life, but you can choose what kinds of relationships you want."About the AuthorDr. Henry Cloud is an 
acclaimed leadership expert, psychologist, and New York Times bestselling author whose books have sold over 10 
million copies. In 2014, Success magazine named Dr. Cloud one of the top 25 most influential leaders in personal 
growth and development. He graduated from Southern Methodist University with a BS in psychology and completed 
his PhD in clinical psychology at Biola University.nbsp; 


