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Bringing together cases written by experienced leadership and executive coaches from all over the world, this project 
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explores the most demanding and challenging situations they have faced in their professional practices. By analysing 
and reflecting on the real life case studies the authors show how to deal with these situations in daily life.

"Tricky Coaching stimulates the exchange of knowledge, ideas and coaching experience among psychologists, 
coaches and learning and development professionals. With its unique compilation of difficult real-life coaching cases 
it provides an eye-opening learning opportunity and supports the professional development of psychologists in the fast 
growing area of leadership coaching". - J. David Brewer, PhD, President of the Society of Consulting Psychology, A 
division of the American Psychological AssociationAbout the AuthorKONSTANTIN KOROTOV Associate Professor 
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