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Ken Tucker : Your Intentional Difference: One Word Changes Everything before purchasing it in order to gage
whether or not it would be worth my time, and all praised Y our Intentional Difference: One Word Changes

Everything:

2 of 2 people found the following review helpful. This book is great for moms! By Heather BeckerThe whole idea
behind this book is that there is 5% of what you do on aregular basis that you and only you are uniquely qualified and
gifted to do. Y ou should focus on that and only give second placeto all the rest. The authorstold alot of amazing
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stories that were really entertaining. And | can tell that they were thinking that business and professional people would
read the book - but | think the book isfor EVERY ONE!l especially see how it relatesto me asamom. If | could help
my kidsfind their Intentional Difference (5%) that would be an amazing gift.The book went fast, the stories were
great, the exercises helped me to find my one WORD that described my 5%. It was like a conversation with an old
friend. Thisis agreat book! Great for business people for sure but also for parents! 0 of 0 people found the following
review helpful. A Fresh PerspectiveBy Kurtl bought this book because | used to listen to Todd speak, and thoroughly
enjoyed his approach to the teachings. | expected this book to be a nice read. However, this exceeded my expectations
and introduced a new concept about each of our lives. Once | discovered my word, | was able to reflect on my life and
realize not only what | enjoy but what | have been missing out on recognizing. We al have that 5% inside of us that
makes us unique in away that adds value to each of our worlds.| find myself very interested in watching the team of
authors helping othersto find out their word. As each person discovered their 5%, you can ailmost feel the moment of
"aw-haw". It left me wanting to hear about our individual's 5%, so | continue to have this concept on the back of my
mind as | encounter others. What is there word, what do they enjoy, and how can | help them fulfill that potential ?This
book iswritten in away that is focused on the reader and how he/she can re-trace their life's path to determine his/her
word. However, this book will help you see the potential and uniqueness in others. | would have appreciated hearing
more stories of other's "aw-haw" moments to really help bring home the subject matter.If you want to find out what
makes you unique and develop a stronger appreciation for others, thisisamust buy.2 of 2 people found the following
review helpful. Thiswill revolutionize your leadership contextBy Stuart Streeterln a sea of complicated assessments
and profiling tools to help me lead the peoplein my context | find Y our Intentional Difference to be arevolutionary
tool.I love that the assessment is self-guided and in the end you are self-selecting your own key word to describe your
Intentional Difference. After all, at the end of the day, if my people cannot remember their acronym, top 5 or Animal
Type what's the use in having one?Y our Intentional Difference helped me work through a systematic process of
articulating THAT ONE THING that makes me different than anyone else in my organization or |eadership context. |
strongly suggest this book and its assessment to any leader looking to gain alaser-focus on their areas of greatest
impact.

Most people do not know what their 1.D. is. . .No, not their identification, but their Intentional Difference. Eighty-five
percent of what we are capable of doing, most other people can do just aswell. Ten percent of what we are capabl e of
doing, some others can be trained to do. But five percent. . .five percent of what we are capable of doing, only we can
do theway we do it. Thisisour Intentional Difference. If we spent 95 percent of our time in our five percent, we
would change the world while increasing our own level of success. Y our Intentional Difference is the keynbsp; and
this book will show you how to identify what it is, how to own it, and then how to apply it to your daily activities so
that it becomes a habit, so that you can live more frequently, and more consciously, in your five percent zone.
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